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Bellberry acknowledges Aboriginal and Torres Strait Islander 
peoples as the Traditional Owners of the land on which we 
meet, work, and learn, and we pay our respects to Elders past 
and present. 

We commit to working in partnership with Aboriginal and 
Torres Strait Islander peoples to create a better nation and a 
better world where the traditional knowledge and cultures of 
Australia’s First Peoples are highly valued and respected.

Acknowledgement of Country 

Aboriginal and Torres Strait Islander readers are 
advised that this document contains the image 
and name of a person who has died.

Important Note for Readership  
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Acknowledgement of Artist

Elizabeth Yanyi Close was an Anangu woman from the Pitjantjatjara and 
Yankunytjatjara Language Groups, whose family links were to the communities of 
Pukutja and Amata in the APY Lands.

Elizabeth was born in Adelaide but grew up in outback SA, returning to Adelaide 
to complete her secondary schooling, and attend University to complete a 
Bachelor of Nursing and a Graduate Certi�cate in Emergency Nursing. Elizabeth 
worked as a Registered Nurse in the Emergency Department of a busy Adelaide 
Metropolitan Hospital for a decade, while using art as a means of processing the 
intergenerational trauma and its impact on her family. 

In 2007, Elizabeth began to paint professionally and exhibit her work throughout 
Adelaide, and her practice organically grew as she balanced nursing, art and 
motherhood. By 2014 she had built up a full-time arts practice, and after the birth of 
their second child, Elizabeth and her husband decided to move home to the APY so 
that they could immerse their children in their culture and language. 

Elizabeth reconnected with much of her grandmother’s family and learned much 
more about her family, her Tjukurpa and her Country from her Tjamu. This growth 
as an Aboriginal woman was profoundly re�ected in the evolution of her artwork. 
Elizabeth was based in Adelaide and had three Purungu Skin Anangu children; 
Isaiah Yungana, Emmeline Tjikatu and Bentji Nganantju; and a dingo with no tail.

bellberry is profoundly 
saddened by the passing of 
elizabeth close.  

We express our heartfelt condolences to 
Elizabeth’s family and friends.  

We also thank the family for their 
permission to continue to use Elizabeth’s 
image and artwork, to honour her life 
and creative legacy.

Citation:  
Ochre Dawn: Family Statement – 
Elizabeth Yanyi Close (Pitjantjatjara, 
Yankunytjatjara) – Ochre Dawn)

Protocols and permissions granted for 
public use by Elizabeth’s family: 
Elizabeth’s family have shared that they 
are comfortable with and encourage the 
continued use of Elizabeth’s name and 
images of her and her artwork as a way 
of honouring her life and creative legacy, 
especially for her children.

Elizabeth Yanyi Close 4



The Art 

Artwork by Elizabeth Close  
(Pitjantjatjara and Yankunytjatjara)  
 
This Artwork uses a warm orange-yellow palette and a deep 
warm blue-grey which is informed not only by Bellberry’s 
corporate colours, but by the elements of land and water. It 
features a series of circles along a journey line, which speak to 
the concept of Reconciliation as a journey. 

These circles, with intricate detail such as dot work and line 
work, represent community, our shared histories and futures. 

the artwork emphasises the gravity of 
working in the medical ethics space and 
fostering community connections. they 
emphasise respect, culture, and reconciliation.
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bellberry’s four key guiding values are:

Making a Difference

We support and improve the quality 
of human research in Australia.

Working Together with Integrity  
and Respect

Our community of members and sta� 
work together with clients in a caring, 
collaborative and supportive way. We 
are warm and welcoming, actively 
listening, building connections, trust 
and understanding. We value diversity 
and di�erent perspectives.

Professional and Responsive

We strive for quality and excellence. 
To be rigorous, transparent and to 
take responsibility for our actions. 
We do this by being knowledgeable, 
responsive, reliable, consistent yet 
adaptable.

Future Looking and  
Forward Thinking

We are independent, unbiased, 
innovative and courageous. We seek to 
in�uence change and continually drive 
improvement across the sector. We do 
this by being proactive, open to new 
ideas, asking challenging questions, 
pushing boundaries, and having a 
thirst for knowledge.

The Values Guiding Bellberry
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bellberry acknowledges that 
reconciliation is a team effort 
and to ensure we approach 
it with care, consideration 
and appropriate and effective 
initiatives. 

the consultancy undertaken 
by bellberry ensured that 
the voice, perspectives and 
knowledge of aboriginal and 
torres strait islander peoples 
were meaningfully considered 
and included in the design and 
execution of our reflect rap. Mr Michael Larkin is a Kokatha man,  

working presently as Senior Lecturer – 
Indigenous Health at the Adelaide  
University Medical School. Michael has 
over twenty years’ experience in Aboriginal 
health and related �elds across State 
Government health, tertiary education and 
research, and over ten years in the Aboriginal 
community-controlled health sector. 

Michael previously held the position of 
Manager of Public Health and Primary 
Health Care Programs at the Aboriginal 
Health Council of South Australia, 
overseeing a number of state-wide 
programs and portfolios. Michael also has a 
strong interest in Aboriginal health research, 
currently balancing full time employment 
with part-time PhD studies in the area of 
chronic disease management, and he has, 
since 2019, been the Co-Chair of the South 
Australian Aboriginal Health Research Ethics 
Committee (SA AHREC). 

Ms Nicole Gollan, Founder of Nik&Co. 
Consultancy, Nicole is a Ngarrindjeri 
woman born in Murray Bridge. Nicole 
is purpose driven, aiming to enable 
meaningful change in Aboriginal 
communities by recognising futures 
through Aboriginal knowledge.

Acknowledgement of Aboriginal Consultancy
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as ceo of bellberry ltd, i am 
proud to introduce our first 
reflect reconciliation action 
plan — a formal milestone 
in what has already been a 
meaningful journey grounded 
in the philosophy of reciprocity 
in reconciliation.

From the outset, Bellberry has been 
committed to improving the quality  
and integrity of human research and 
ensuring the wellbeing of participants. 
As Australia’s leading provider of 
Human Research Ethics Committee 
(HREC) services, we recognise the 
unique responsibility we hold — and the 
opportunity we have — to help shape a 
more inclusive and culturally safe  
research environment.

Our reconciliation journey to date has 
been built on partnerships — particularly 
with Aboriginal HRECs and expert 
Aboriginal advisors. We are proud to share 
our knowledge, about HREC systems, 
infrastructure and operational expertise 
to help strengthen research governance. 
At the same time, we are deeply aware of 
how much we still have to learn: about 
cultures, about histories, and about the 
ethical responsibilities that come with 
working alongside Aboriginal and Torres 
Strait Islander peoples and communities. 
We are deeply appreciative of the  
generous partnership of the First Nations 
groups and experts we’ve been working 
with on these tasks.

This RAP formalises our commitment 
to learning with humility and acting 
with purpose. We are investing in 
cultural awareness and reconciliation 
education across our sta�, HREC members 
and leadership. We are embedding 
reconciliation into our organisational 
strategy and operations. We are 
supporting philanthropic activities that 
can shine a spotlight on First Nations 
researchers. And we are continuing to 
listen — to the voices of communities, 
to the lived experience of First Nations 
peoples, and to the wisdom that comes 
from tens of thousands of years of 
connection to Country.

We will continue to mark important 
cultural events such as National 
Reconciliation Week and NAIDOC Week. 
But more importantly, we are committed 
to ensuring that reconciliation becomes 
part of how we think, how we lead, and 
how we do our work — every day.

I want to thank our Aboriginal advisors, 
our RAP Working Group, and the Kaurna 
people on whose land our o�ce is based. 
Your generosity, knowledge and guidance 
have challenged and inspired us. This plan 
is just one step — but it is one we take 
with respect, openness, and a strong sense 
of shared purpose.

Kylie Sproston Chief Executive O�cer 
Bellberry Limited

Message from our CEO
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reconciliation australia welcomes bellberry to the reconciliation 
action plan (rap) program with the formal endorsement of its 
inaugural reflect rap.

Bellberry joins a network of more than 3,000 corporate, government, and Not For Pro�t 
organisations that have made a formal commitment to reconciliation through the RAP 
program. 

Since 2006, RAPs have provided a framework for organisations to leverage their 
structures and diverse spheres of in�uence to support the national reconciliation 
movement. The program’s potential for impact is greater than ever, with over 5.5 
million people now working or studying in an organisation with a RAP. 

The four RAP types — Re�ect, Innovate, Stretch and Elevate — allow RAP partners 
to continuously develop and strengthen reconciliation commitments in new ways. 
This Re�ect RAP will lay the foundations, priming the workplace for future RAPs and 
reconciliation initiatives.

The RAP program’s strength is its framework of relationships, respect, and 
opportunities, allowing an organisation to strategically set its reconciliation 
commitments in line with its own business objectives, for the most e�ective outcomes. 

These outcomes contribute towards the �ve dimensions of reconciliation: race 
relations; equality and equity; institutional integrity; unity; and historical acceptance. 

It is critical to not only uphold all �ve dimensions of reconciliation, but also increase 
awareness of Aboriginal and Torres Strait Islander cultures, histories, knowledge, and 
leadership across all sectors of Australian society. 

This Re�ect RAP enables Bellberry to deepen its understanding of its sphere of 
in�uence and the unique contribution it can make to lead progress across the �ve 
dimensions. Getting these �rst steps right will ensure the sustainability of future 
RAPs and reconciliation initiatives, and provide meaningful impact toward Australia’s 
reconciliation journey.

Congratulations Bellberry, welcome to the RAP program, and I look forward to 
following your reconciliation journey in the years to come.

Karen Mundine Chief Executive O�cer 
Reconciliation Australia

Message from Reconciliation Australia CEO
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bellberry is an australian, independent, not-for-profit organisation providing 
streamlined scientific and ethical review of human research projects, with aims 
to protect the welfare of human research participants and improve the quality, 
efficiency and effectiveness of research.

Founded 20 years ago, Bellberry initially 
focussed on providing specialist 
scienti�c and ethical review for research 
conducted in the private health sector. 
With growth in each year of operation, 
Bellberry is now the single largest 
reviewer of clinical research in Australia, 
providing specialist Human Research 
Ethics Committee (HREC) oversight to 
almost 40% of Australia’s clinical trials 
registered annually under the Clinical 
Trials Noti�cation (CTN) scheme.

Bellberry holds weekly HREC meetings 
and has reviewed over 11,000 studies 
since its beginnings in 2004. The 
organisation’s research portfolio 
includes both clinical research and 
behavioural and social sciences projects 
spanning private, public, academic and 
government sectors.

Bellberry is the �rst organisation in 
Australia to achieve international 
accreditation for excellence and ethically 
sound processes in running HRECs by 
the Association for the Accreditation of 
Human Research Protection Programs 
(AAHRPP).

As a not-for-pro�t, Bellberry redistributes 
any surplus funds from its professional 
review service back into the research 
sector community to support the 
advancement of research knowledge 
through philanthropy and education.

As of March 2026, Bellberry has  
61 members of sta� and a broader 
community of around 188 HREC 
members; approx. 48% of these are  
based in South Australia, with the 
remainder distributed around the 
country. While the number of Aboriginal 
and/or Torres Strait Islander sta� is 
currently not known, we will work 
within this RAP to determine culturally 
appropriate ways to understand this.

Bellberry, with the support of its Board 
of Non-Executive Directors, Executive 
and Leadership teams, is committed 
to reconciliation e�orts implemented 
across the business and spanning our 
sphere of in�uence. Through our Re�ect 
RAP Bellberry lays the foundation for 
increased work within research relating 
to Aboriginal and Torres Strait Islander 
peoples, together with cultural education 
of our sta� and members, and plans for 
improved procurement from Aboriginal 
and Torres Strait Islander businesses, and 
importantly the growth of Aboriginal 
and Torres Strait Islander membership 
across our HRECs.

Our Business  
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as the leading provider 
of human research ethics 
committee (hrec) reviews of 
australian health and medical 
research, bellberry seeks to 
use our sphere of influence 
to promote high-quality, 
culturally safe aboriginal and 
torres strait islander health 
research. 

Our RAP has been developed with input 
from the Bellberry Board, sta�, and 
external Aboriginal and Torres Strait 
Islander consultants.

Bellberry will be implementing its RAP 
�rst and foremost through establishing 
and building upon already existing 
partnerships with First Nations 
stakeholders and organisations. 

RAP deliverables have been allocated 
to sta� in relevant Bellberry portfolios, 
with Bellberry’s Ethics Specialist as the 
overarching RAP champion. 

RAP progress will also be included as 
an agenda item for Bellberry Board 
meetings for tracking and accountability. 

A RAP Working Group with members 
including sta�, Human Research Ethics 
Committee members and chairs has 
been established for RAP development. 

Currently, the Bellberry RAP Working 
Group includes a sta� member 
from Pitjantjatjara/Yankunytjatjara 
community, and through our growing 
relationships with AIATSIS and the 
Lowitja Institute, we expect to attract 
additional First Nations members.

Considering cultural and psychological 
safety we intend to have no less than two 
First Nations people as members of our 
RAP Working Group moving forward.

The founding and current RAP working 
group members are as follows: 

Our RAP 

Ms Kylie Sproston FTSE 
Bellberry CEO, RAP Champion

Dr Lisa Eckstein 
Bellberry Ethics Specialist

Ms Athena Seltsikas 
Bellberry HR Business Partner

Ms Trina O’Donnell 
Bellberry Director of Strategic Projects

Dr Tamara Gray 
Bellberry Project Manager

Ms Jacinta Hand 
Bellberry Senior Administration O�cer

Ms Shona Swart (until April 2024) 
HREC O�cer

Dr Michael Roder 
Bellberry Senior HREC O�cer

Ms Cathy Stevens 
Bellberry Member Manager

Ms Alison Young 
Bellberry Early Phase Clinical Trial HREC O�cer

Professor Annette Braunack-Mayer 
HREC Chair

Professor Ben Canny 
HREC Chair

Professor Andrew McLachlan AM 
HREC Chair

Dr Casey Nottage 
HREC Member

Professor Brendon Kearney AM AO 
HREC Member

Ms Margaret Davy AM (until October 2024) 
HREC Member

Ms Natalie Clark Reynolds 
HREC Member

Ms Beth Tippett 
HREC Member

Bellberry has excitedly developed a RAP 
in 2025/26. With rapid growth over the 
past 20 years, Bellberry has developed 
an enhanced organisational readiness 
to build upon the Bellberry Values: 
in particular, the values of Making a 
Di�erence and being Future Looking 
and Forward Thinking. Undertaking 
a RAP allows reconciliation to form 
part of the Bellberry ecosystem as it 
grows. For many at Bellberry, a de�ning 
moment in recognising the need and 
opportunities for a Bellberry RAP came 
with the proposed Aboriginal and Torres 
Strait Islander Voice to Parliament. The 
national discussions prompted by this 
proposal have highlighted the ongoing 
need for action when it comes to 
reconciliation, including the importance 
of reconciliation forming a foundation 
for how Bellberry undertakes its role of 
reviewing Australian research for ethical 
acceptability. 
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we are proud of the relationship building and consulting 
already occurring between Bellberry and aboriginal and torres 
strait islander organisations within our sphere of influence. 

We continue to build on these relationships and deeply value their knowledge and 
insights as Bellberry’s Reconciliation Action Plan evolves.

These activities include;

•	 Relationship building with the NSW Aboriginal Health and Medical Research 		
Council (AH&MRC), including provision of a training for AH&MRC members on  
the review of clinical trials and, reciprocally, AH&MRC cultural training for 		
Bellberry sta�

•	 Relationship building with Aboriginal Health Council of South Australia,	
including provision of meeting and administrative support

•	 Entered into an Memorandum of understanding (MOU) with AIATSIS in 2023. 
Working together for mutual bene�t, the MOU will see parties:

	 - Exchange knowledge on best practices for research ethics review

	 - Share expertise and services on an in-kind or fee-for-service basis

	 - Explore opportunities for collaboration on research projects and activities

	 - Establish a formal referral pathway for research ethics review

• 	Relationship building with Australia’s only Aboriginal and Torres Strait Islander 
community-controlled health research institute, the Lowitja Institute, including 
Bellberry’s RAP Champion, Dr Lisa Eckstein, being a current member of the advisory 
group for development of a national Aboriginal HREC. 

In 2023, Bellberry announced its sponsorship of the �rst Australian Academy 
of Health and Medical Sciences (AAHMS) Medal for Outstanding First Nations 
Researcher, to be provided annually for the next three years. 

Since February 2024 Bellberry has been working with SA’s AHREC to support 
their administration and regular meetings. We will continue to strengthen this 
relationship including their support developing Bellberry triage policies for research 
that may involve or a�ect Aboriginal and/or Torres Strait Islander peoples.

Our Partnerships

Recipient of 2024 AAHMS Medal for Outstanding First Nations Researcher — Professor James Ward 13



Relationships Action Deliverable Timeline Responsibility

1. Establish and strengthen 
mutually bene�cial relationships 
with Aboriginal and Torres 
Strait Islander stakeholders and 
organisations. 

Identify Aboriginal and Torres Strait Islander 
stakeholders and organisations within our local area or 
sphere of in�uence.

April 2026 Project Manager

Research best practice and principles that support 
partnerships with Aboriginal and Torres Strait Islander 
stakeholders and organisations. 

July 2026 Ethics Specialist

Research best practice and principles that support 
partnerships with other national Human Research 
Ethics Committees (HRECs), particularly those that 
speci�cally deal with research involving Aboriginal and 
Torres Strait Islander peoples. 

July 2026 Ethics Specialist

Review formal and informal agreements with Aboriginal 
and Torres Strait Islander organisations, including 
Memorandum of Understanding (MOU) agreements. 

February 2027 Director, Strategic 
Projects

2. Provide regular opportunities 
to sta�, HREC chairs and 
members to re�ect on 
reconciliation and learn about 
the ethics of research involving 
Aboriginal and Torres Strait 
Islander peoples.

Provide workshops at Bellberry Member Education 
weekend events that share information about research 
relevant to Aboriginal and Torres Strait Islander peoples 
and communities.

August 2026 HR Business Partner & 
Member Manager

Add a standing item related to the RAP in Bellberry All 
Sta� meetings.

April, July, October, 
December 2026; 
February 2027

HR Business Partner

Provide education and training on reconciliation and 
the ethics of research involving Aboriginal and Torres 
Strait Islander peoples and communities for HREC chairs 
and the Bellberry Leadership team.

December 2026 HR Business Partner & 
Member Manager

Consider additional online member education sessions 
on reconciliation and the ethics of research involving 
Aboriginal and Torres Strait Islander peoples and 
communities.

February 2027 HR Business Partner & 
Member Manager
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Action Deliverable Timeline Responsibility

3. Build relationships 
through celebrating National 
Reconciliation Week (NRW).

Circulate Reconciliation Australia’s NRW resources and 
reconciliation materials to our board members, sta�, 
HREC chairs, and members.

May 2026 Project Manager

RAP Working Group members to participate in an 
external NRW event.

27 May - 3 June, 2026 CEO

Encourage and support sta�, HREC chairs and members 
to participate in at least one external event to recognise 
and celebrate NRW.

27 May - 3 June, 2026 CEO

4. Promote reconciliation 
through our sphere of in�uence.

Communicate our commitment to reconciliation to all 
sta�, HREC members, chairs, applicants, and external 
stakeholders.

May 2026 CEO

Identify external stakeholders that our organisation can 
engage with on our reconciliation journey, including: 

May 2026 Project Manager

• Aboriginal and Torres Strait Islander led health and 
medical research groups. 

• Providers of Aboriginal and Torres Strait Islander 
human research ethics committee services

Update Bellberry policies for HREC review of research 
involving Aboriginal and Torres Strait Islander peoples 
and communities.

February 2027 Director of Operations

Identify RAP and other like-minded organisations 
that we could approach to collaborate with on our 
reconciliation journey.

October 2026 Ethics Specialist

5. Promote positive race relations 
through anti-discrimination 
strategies.

Conduct a review of HR policies and procedures to 
identify existing anti-discrimination provisions, and 
future needs. 

February 2027 HR Business Partner

Research and implement best practice and policies in 
areas of race relations and anti-discrimination

February 2027 HR Business Partner
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Respect Action Deliverable Timeline Responsibility

6. Increase understanding, value 
and recognition of Aboriginal 
and Torres Strait Islander 
cultures, histories, knowledge 
and rights through cultural 
learning.

Develop a business case for increasing understanding, 
value and recognition of Aboriginal and Torres Strait 
Islander cultures, histories, knowledge and rights within 
our organisation.

September 2026 Project Manager

Conduct a review of cultural learning needs within our 
organisation.

September 2026 HR Business Partner

O�er cultural training to sta�, HREC members and 
chairs.

December 2026 HR Business Partner & 
Member Manager

7. Demonstrate respect to 
Aboriginal and Torres Strait 
Islander peoples by observing 
cultural protocols.

Develop an understanding of the local Traditional 
Owners or Custodians of the lands and waters within 
our organisation’s operational area.

July 2026 CEO

Increase sta�, HREC chair and member understanding 
of the purpose and signi�cance behind cultural 
protocols, including Acknowledgement of Country and 
Welcome to Country protocols. 

May 2026 HR Business Partner

Implement Acknowledgement of Country on public-
facing material such as websites, email signature blocks, 
and publications.

December 2026 Business Manager

Identify Traditional Owners of each region in which 
Bellberry operates and create Acknowledgement of 
Country signage at all entry points.

July 2026 CEO

Invite and support Traditional Owners to provide a 
Welcome to Country at signi�cant events.

July 2026 CEO

Provide an Acknowledgement of Country at all external 
and internal events and meetings in accordance with 
Bellberry governance.

April 2026 Communications 
Manager

8. Build respect for Aboriginal 
and Torres Strait Islander 
cultures and histories by 
celebrating NAIDOC Week. 

Raise awareness and share information amongst 
our sta�, members and chairs about the meaning of 
NAIDOC Week.

June 2026 HR Business Partner

Introduce our sta�, HREC members and chairs to 
NAIDOC Week by promoting external local/national 
events.

June 2026 Ethics Specialist, 
Member Manager 
and Communications 
Manager

RAP Working Group to participate in an external 
NAIDOC Week event.

First week in July, 
2026

Business Manager and 
Project Manager
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Opportunity Action Deliverable Timeline Responsibility

9. Improve employment 
outcomes by increasing 
Aboriginal and Torres Strait 
Islander recruitment, retention 
and professional development. 

Develop a business case for Aboriginal and Torres Strait 
Islander employment within our organisation and as 
members of Bellberry committees.

February 2027 HR Business Partner

Build understanding of current Aboriginal and Torres 
Strait Islander sta�ng to inform future employment 
and professional development opportunities.

April 2026 HR Business Partner

10. Increase opportunities for 
Aboriginal and Torres Strait 
Islander researchers.

Investigate opportunities for philanthropic activities to 
support Aboriginal and Torres Strait Islander researchers 
and activities to promote the e�ciency, e�ectiveness, 
and quality of research involving Aboriginal and Torres 
Strait Islander peoples and communities.

July 2026  Ethics Specialist

Investigate opportunities to support reconciliation 
through our organisation’s research and oversight 
activities.

November 2026 Director, Research & 
Policy and Business 
Manager

11. Increase Aboriginal and Torres 
Strait Islander supplier diversity 
to support improved economic 
and social outcomes. 

Develop a business case for procurement from 
Aboriginal and Torres Strait Islander owned businesses.

September 2026 Business Manager

Investigate Supply Nation membership and investigate 
alternative state-based business registers. 

July 2026 Business Manager
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Governance Action Deliverable Timeline Responsibility

12. Establish and maintain an 
e�ective RAP Working Group 
(RWG) to drive governance of the 
RAP.

Maintain a RWG to govern RAP implementation, 
including Aboriginal and Torres Strait Islander health 
and medical researchers, sta�, and HREC members  
and chairs.

June 2026 Project Manager

Review, update as required, and continue to apply the 
Terms of Reference for the RWG. 

August 2026 Project Manager

Establish Aboriginal and Torres Strait Islander 
representation on the RWG.

May 2026 Project Manager

13. Provide appropriate support 
for e�ective implementation of 
RAP commitments.

De�ne resource needs for RAP implementation. April 2026 & 2027 Ethics Specialist and 
Project Manager

Engage senior leaders in the delivery of RAP 
commitments. 

April 2026 & 2027 CEO

Include monitoring of the RAP in Bellberry Board papers May, July, September, 
December 2026

CEO

Maintain a senior leader to champion our RAP internally. May 2026 Ethics Specialist

De�ne appropriate systems and capability to track, 
measure and report on RAP commitments.

July 2026 Project Manager

14. Build accountability and 
transparency through reporting 
RAP achievements, challenges 
and learnings both internally 
and externally.

Contact Reconciliation Australia to verify that our 
primary and secondary contact details are up to 
date, to ensure we do not miss out on important RAP 
correspondence.

June annually Project Manager

Contact Reconciliation Australia to request our unique 
link, to access the online RAP Impact Survey.

1 August annually Project Manager

Complete and submit the annual RAP Impact Survey to 
Reconciliation Australia.

30 September, 
annually

Project Manager

15. Continue our reconciliation 
journey by developing our next 
RAP. 

Register via Reconciliation Australia’s website to begin 
developing our next RAP.

January 2027 Project Manager
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Lisa Eckstein 
Bellberry Limited 
Ethics Specialist 

lisaeckstein@bellberry.com.au 
(08) 8361 3222

Contact
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